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POLICY 300

LEADERSHIP APPOINTMENTS AND
ASSIGNMENTS

The Board of Education requires that every effort is made to select the best qualified
candidates to leadership positions using open and transparent processes and, where
appropriate, to consult with partner groups.

Appointments

Senior Leadership Staff

1. The Board of Education shall interview, select and appoint the
Superintendent.
2. While the Board of Education reserves to itself the authority for the

appointment of Assistant Superintendent, Secretary Treasurer, and Director,
it will proceed with these appointments on the recommendation of the Superintendent.

School or District-Based Administrators
While the Board of Education reserves to itself the authority for the appointment of

1. Principals to the district in the categories of Elementary Principal or
Middle-Secondary Principal, and
2. Vice-Principals to the district,

it will proceed with these appointments on the recommendation of the Superintendent.

Other District-Level Leadership Staff
The Board of Education delegates to the Superintendent the responsibility for hiring all
other district-level supervisors and managers through a competitive process.
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Assignments

School or District-Based Administrators
The Board of Education delegates to the Superintendent the responsibility of assigning or
transferring

1. district appointed Principals to specific schools within their designated
category or to district office positions;
2. district appointed Vice-Principals to specific schools or to district office

Vice-Principal or administrative positions.

Other District Leadership Staff
The Board of Education delegates to the Superintendent the responsibility of assigning or
transferring all other supervisors and managers.
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